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g a "« Rationale for the IBAVI and Summit Series:
A Big Picture View

A critical mass of the world's population must come to understand
that the actions, practices, and policies of individuals, groups,
organizations, governments, and societies are mediated by beliefs
and values that may be highly subjective, non-conscious, and self-
serving rather than just, equitable, rational, and sustainable. Such
understanding must be sufficiently achieved in the near future by a
substantial proportion of the world's population — as well as those
who are in positions of relative power and influence — and
subsequently translated into relevant actions, practices, and policies.
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g F Rationale for the IBAVI and Summit Series:
g Three Points to Ponder

1. Itis a matter of historic and contemporary fact that the old paradigms of
understanding who we are and what we need (e.g., various religious, economic,
and political systems around the world) have neither saved us from ourselves nor
prevented our present and unsustainable trajectory as a species.

2. Scientific and other paradigms that deny or dismiss our deepest spiritual
Inclinations and human capacities (e.g., reductionistic biomedical models) cannot
show us the way because they do not sufficiently illuminate who we are and what
we need as a species.

3. We require new ways of understanding who we are and what we need that
account for all we’re learning about how we may — and why we must —
cultivate globally sustainable selves.
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But how do we go from here...
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...to here?

SUMMIT SERIES

CULTIVATING THE GLOBALLY SUSTAINABLE SELF .

"How we understand ourselves, others, and the larger world must change."

This fundamental contention is at the very heart of the
Cultivating the Globally Sustainable Self Summit Series,
a multi-year, multi-institution initiative that brings together
scholars, educators, practitioners, students, and leaders from
around the world to address the most pressing issues of our
day — conflict resolution, global education, human rights,
religious and cultural understanding, and sustainability.

WHO WE ARE

WHAT WE DO

Change Agents: Individuals, Groups,
Organizations, Movements

Collaborate: Ve support local and global teams who
engage in cutting-edge education, leadership, policy,

practice, and research.

Experts in Research and Assessment

Communicate: Ve publish and present what we dis-

Scholars, Educators,
and Practitioners of the Self

“Big Sky” Thinkers and Leaders

LEARN MORE / JOIN US!

WEBSITES
www.jmu.edufsummitseries
and https:/iwww.summitx.org

EMAIL
summitseries@jmu.edu

cover and do through multiple forums, such as a forth-
coming book on the Summit Series with Oxford
University Press, transformative leaming films, and
web-based materials.

Convene: We meet regularly to further our mission
and activities, invite others to contribute, and plan for
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gﬁ We bring ourselves together,
. seek depth and breadth,

and translate what we find
Into maximally accessible and actionable form,
both locally and globally.
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ST So, let’s go deep...

What do we mean by
“cultivating the globally sustainable self’?

For that matter,
what do we mean by “self’?

To answer those guestions, we first have to understand
what we mean by “beliefs” and “needs”
as they are integral to “self.”
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Craig N. Shealy

BELIEFS, NEEDS, AND SELF:
THREE COMPONENTS OF THE
El MODEL

Frisbeetarianism is the belief that when you die, your soul goes up on the roof and gets stuck.

—Genrge Carlin

Eu SRS

MAKING SENSE OF

BELIEFS
- ! http://www.springerpub.com/making-sense-of-beliefs-and-values.html

VALUES

Craig Shealy.
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‘5 Defining Beliefs and Values

A “belief:

. is an internalized and discrete version of reality (i.e., a mental representation about
self, others, or the world at large) that can influence and mediate the experience
and expression of needs, feelings, thoughts, and behaviors;

. can vary along dimensions of cognitive complexity and affective intensity;

. is subjectively experienced to be relatively “true” or “false” and/or “good” or
“bad”;

. may or may not be empirically verifiable (i.e., the believer may not be able to prove
or reliably demonstrate that a belief is true or false);

. may or may not be donsciously accessible (i.e., the believer may not be aware of his
or her belief);

. if consciously accessible, is typically verbalized in relativistic terms as a “truth” or
“goodness” statement about self, others, and/or the world at large;
typically exists in a synergistic relationship to other beliefs in that a belief stated
in one direction often is matched by one or more counterparts that exist in relative
degrees of opposition to it;

. may be characterized by four interrelated “dimensions of belief"—favorability, ve-
racity, intensity, and congruency—and four “points of self-access”—hard struc-
ture, soft structure, crack in the structure, and space in the structure;

. manifests along a “continuum of belief,” ranging from “committed certitude” to
“noncommitted skepticism”; and,

. exists in the service of core human needs—appetitive, attachment, affective, ac-
knowledgment, activation, affiliative, actualizing, attunement, and awareness—
and emerges from an interaction among four levels of self—endoself, mesoself,
ectoself, and exoself.
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Four Dimensions of Belief

Favorability: Whether a belief 15 considered to be good or bad.
Veracity: Whether a belief 1s experienced as true or false.
Intensity: Whether a belief 1s held strongly or weakly.

Congruency: Whether a belief 1s experienced as consistent or inconsistent with other beliefs.
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Continuum of Belief
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Belief Belief-match
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Example 3: Paired, high incompatibility, high predictive

Belief Belief-match
God’s word is good enough for me. Somerimes I think thar religion does more harm than good
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Certrnde  Investment  Symapathy Eoquivocation  Skephicizm Equivocation Svimpathy Investmant Ceriztnde
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g ﬁ The Nature of Need

Human needs:

. motivate or drive the human organism throughout the life span to achieve tulfill-
ment of the core needs to a degree that is subjectively experienced as sufficient for
each human being (including the appetitive, attachment, affective, acknowledg-
ment, activation, affiliative, actualizing, attunement, and awareness needs);

. exist along a physical and psychological continuum that encompasses the whole
of human experience;

. are derived from our history of evolutionary adaptation and therefore are core to

our existence and defining characteristics as a species;
4. are expressed through the adaptive potential that is unique for each human

being;

. are shaped in expressive form by developmental processes and formative vari-
ables that are unique to each human being; and,

. are evidenced nonverbally through various physiological and behavioral indexes
and/or expressed verbally through our stated beliefs and values about self, others,
and the world at large.
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g ﬁ The Nature of Need

Human needs:

Level I = Appetitive Needs (hunger, evacuation, release, stasis);

Level Il = Attachment Needs (merger, touch, warmth, bonding, security, nurturance,
responsiveness, predictability);

Level 1T = Affective Needs (expression, reception, reciprocal empathy, regulation);
Level IV = Acknowledgment Needs (mirroring, recognition, resonance);

Level V = Activation Needs (stimulation, novelty seeking, causal relations, learning,
efficacy);

Level VI = Affiliative Needs (belongingness, connection, interdependence, related-
ness, social exchange);

Level VII = Actualizing Needs (potentiality, differentiation, achievement, influence,
consistency, congruence, coherence, esteem, identity);

Level VIII = Attunement Needs (composed of two subdimensions, including attun-
ement to the human condition: altruism, community, compassion, fairness, justice,
protection, responsiveness, self—other, truthfulness; and, attunement to the natural
world: balance, sustainability, interconnectedness, living things, living systems,
cosmos), and

Level IX = Awareness Needs (openness, reflection, life place, life purpose, meaning
making, existential, mortality, essence, finite—infinite, transcendence, transformation).
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‘g F Grappling with the Self
e

The human self:

1. is a highly complex and interdependent system that is derivative of our acquisi-
tion of consciousness (e.g., awareness of our own existence) as a species;
. is experienced by each human being in both subjective (I) and objective (me) terms;
. encompasses and organizes all aspects of human experience and functioning (e.g.,
needs, feelings, thoughts, behaviors); and,
4. consists of at least six interacting dimensions, which all must be accounted for in
any comprehensive framework of self:

a) formative = the etiology and development of the self (i.e., as innate and/or
constructed);

b) regulatory = the functioning and organization of the self (i.e., its structures and /
Or processes);

c) contextual = the level of analysis at which the self is described and experienced
(i.e., as internal and/or external);

d) perceptual = the self’s awareness of its own existence, structures, and functions
(i.e., as unconscious and/or conscious);

e) experiential = whether the self is experienced as existing within a three-dimen-
sional and empirical or transcendent and “spiritual” world (i.e., as physical
and/or metaphysical); and,
integrative = how, whether, and to what degree the individual components of
the self are integrated into a coherent gestalt (i.e., as parts and/or whole).
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The Six Dimensions of Self

Subject Self =1 Object Self = Me
Formative: innate | constructed
Regulatory: structure = process
Contextual: internal : external
Perceptual: UNCONSCious : CONscious
Experiential: physical — metaphysical

Integrative: parts e whole
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By better understanding these three constructs — belief, need, self
— we are well positioned to understand Equilintegration or EI
Theory, the El Self, and the Beliefs, Events, and Values

Inventory or BEVI.

By extension, we then have a way — and there are other ways — of
understanding what it means and why it matters to “cultivate

globally sustainable selves.”
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Equilintegration (El) Theory

El Theory draws upon a wide range of theoretical, empirical,
and applied perspectives to account for the dialectic process
between the ‘transmission’ and ‘internalization’ of beliefs and
values, and constituent aspects of self-regulation, content,
structure, affect, attribution, and development...El theory
‘explain[s] the processes by which beliefs, values, and
worldviews are acquired and maintained, why their alteration
Is typically resisted, and how and under what circumstances
their modification occurs’ ...the BEVI is ‘designed to identify
and predict a variety of developmental, affective, and
attributional processes and outcomes that are integral

to El Theory’ (Shealy, 2004, p. 1075).
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Craig N. Shealy

THE EI SELF:
REAL WORLD IMPLICATIONS AND
APPLICATIONS OF EI THEORY

Hope is the thing with feathers that perches in the soul—and sings the tunes without the
words—and never stops at all.

—Emily Dickinson

Eu SRS

MAKING SENSE OF

BELIEFS
- ! http://www.springerpub.com/making-sense-of-beliefs-and-values.html

VALUES

Craig Shealy.
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; i -

he El Self

The Equilintegration or El Self...seeks to represent in
pictographic form the integrative and synergistic processes
by which beliefs and values are acquired and maintained as
well as how these are linked to the Core Needs and Adaptive
Potential of the self....different Versions of Reality (VORs)
may be ascertained via a valid and sufficiently comprehensive

measure, such as the Beliefs, Events, and Values Inventory
(BEVI) (Shealy, 2005, 2016).
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Craig N. Shealy

BELIEFS, EVENTS, AND
VALUES INVENTORY (BEVI)

Oh, everyone believes

From emptiness to everything
Oh, everyone belicves

And no one’s going quietly

Belief
—John Mayer

Eu SRS

BELIEFS
- ! http://www.springerpub.com/making-sense-of-beliefs-and-values.html

VALUES

Craig Shealy.
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BEVI Overview

www.thebevi.com

In development since the early 1990s, the Beliefs, Events, and Values Inventory (BEVI)
IS an assessment measure that is used in a wide range of applied settings, evaluative
contexts, and research projects.

The short version of the BEVI consists of four interrelated components:
« demographic/ background items (age, gender, ethnicity, citizenship, countries
visited)
 a life history/background questionnaire
 two validity and seventeen "process scales”
« three qualitative "experiential reflection” items

The BEVI seeks to understand "who the person is" prior to participating in an
experience, "how the person changes" as a result of the experience, and how these
factors interact to produce a greater or lesser likelihood of learning and growth — “who
learns what and why, and under what circumstances.”

As a web-based inventory, the short version of the BEVI typically requires between 25
and 30 minutes to complete.

Outputs include individual, group, and organizational reports; customized analyses also
may be provided; raw data may be accessed; the BEVI may be paired with other
measures to meet additional assessment needs.
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jor Psychometric Properties
- of the BEVI

BEVI Scale Summaries

Cronbach Mumber of
Mean Std. Deviation Alpt items

MNegative Life Events 2.889 0.610 0.862 9
Needs Closure 2 646 0.290 0.712 25
Needs Fulfillment 1.892 0.342 0.882 24
Identity Diffusion 2701 0.322 0.610 13
Basic Openness 2.108 0.417 0.809 12
Basic Determinism 2 887 0.355 0.755 16

Ecological Resonance 2.248 0.524 0.760 6

Self Certitude 2122 0.357 0.761
Religious Traditionalism 2.705 0.782 0.903
Emotional Attunement 2175 0.421 0.814
Physical Resonance 2.200 0.429 0.719
Self Awareness 1.855 0.358 0.810
Socicemotional Convergence 1.908 0.288 0.877
Sociocultural Openness 2.058 0.287 0.798
Global Resonance 1.719 0.469 0.828
Gender Traditionalism 2275 0472 0.828
Meaning Quest 1.873 0.317 0.831
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poe Psychometric Properties
- of the BEVI

Model Fit Information for BEVI Scales

Chi-square
Negative Life Events 428 612
MNeeds Closure 2993.316
Needs Fulfillment 2855.248
Identity Diffusion 28.973
Basic Openness 619.225
Basic Determinism 536.465
Ecological Resonance 456526
Self Certitude B34.634
Religious Traditionalism 166.821
Emaotional Attunement 654.891
Physical Resonance 40.557
Self Awareness 598.360
Socioemotional Convergence 3523.339
Sociocultural Openness 2596.628
Global Resonance 93.898
Gender Traditionalism 765.686
Meaning Quest 836.661
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BEVT

The Beliefs, Events, and Values Inventory
Serious Assessment for Insight and Impact

www.thebevi.com

The BEVI...is designed to assess a number of relevant
processes and constructs including (but not limited to):
basic openness; receptivity to different cultures, religions,
and social practices; the tendency (or not) to stereotype in
particular ways; self and emotional awareness; and preferred
but implicit strategies for making sense of why ‘other’ people
and cultures ‘do what they do’ (Shealy, 2005, p. 99).



IBA\] | INTERNATIONAL BELIEFS AND VALUES INSTITUTE

How iIs the BEVI used?

E\I'ilultlll.g l-ﬂmillg experiences (e.g., study abroad, multicultural courses, training programs,

service lming. etc.):

understanding learning processes (c.g., who learns what and why, and under what

circumstances);
promoting lmmi.u.g ul:jectivﬁ (e.g., increased awareness of self, others, and the larger world);

enhancing teaching and program quality (e.g., which experiences, courses, programs have
whar impact, and wh}r};

facilitating growth and development (e.g., of individuals, groups, and organizarions);
conducting research (e.g., how, why, and under whar circumstances people become more
“open” to different cultures);

aﬂd:essjng nrpnlmtiaml needs (e.g., staff/leadership development); and,

complying with assessment and accreditation requirements (c.g., linking objectives to

outcomes).
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How Is the BEVI structured?

I. Validity Scales

» Consistency: the degree to which responses are consistent for differently worded items thart are
assessing similar or identical content (e.g., “People change all the time.” “People don’t really
change.”).

Congruency: the degree to which response patterns correspond to that which would be predicred

statistically (e.g., “I have real needs for warmth and affecrion.” *[ take my own feelings very
seriously.”).
I1. Formative Variables
¢ Demographic/Background Items: gender, educational level, ethnicity, political/religious
orientation, income, etc. (e.g., “What is your gender?” “What is your ethnic background?”).
Negative Life Events (Scale 1): difficult childhood; parents were troubled; life conflict/struggles;
many regrets (e.g., “T have had a lot of conflict with one or more members of my family.” “My family
had a lot Dfpmblems with money.”}.
I11. Fulfillment of Core Needs
* Needs Closure (Scale 2): unhappy upbringing/life history; conflictual/disturbed family dynamics;
stereotypical thinking/odd explanations for why events happen as they do or why things are as they
are (e.g., “I had a wonderful childhood.” “Some numbers are more lucky than others.”).
Needs Fulfillment (Scale 3): open to experiences, needs, and feelings; deep care/sensitivity for self,
others, and the larger world (e.g., “We should spend more money on early education programs for
children.” *1 like to think about who I am.™).
Identity Diffusion (Scale 4): indicates painful crisis of identity; fatalistic regarding negatives of
marital/family life; feels “bad” about self and prospects (e.g., “I have gone through a painful identity
crisis.” “Even though we expect them to be, men are not really built to be faithful in marriage.”).
IV. Tolerance of Disequilibrium
+ Basic Openness (Scale 5): open and honest abour the experience of basic thoughts, feelings, and
needs (e.g., “I don't always feel good aboutr who I am.” “I have felt lonely in my life.”).
Self Certitude (Scale 6): strong sense of will; impatient with excuses for difficulties; emphasizes

positive thinking; disinclined toward deep analysis (e.g., “You can overcome almost any problem if

® The BEVI is a copyrighted instrument. BEVI items, item content, scales, or reports may not be modified, copied,
disseminated, or published, in whole or part, without the written and express permission of Craig N. Shealy, Ph.D.
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How Is the BEVI structured?

you just try harder.” “If you play by the rules, you get along fine.”).
V. Critical Thinking
* Basic Determinism (Scale 7): prefers simple explanations for differences/behavior; believes people
don’t change/strong will survive; troubled life history (e.g., “AIDS may well be a sign of God's
anger.” “It’s only narural thar the strong will survive.™).
Socicemotional Convergence (Scale 8): open, aware of selffother, larger world; thoughrful,
pragmatic, determined; sees world in shades of gray, such as the need for self-reliance while caring for
vulnerable others (e.g., “We should do more to help those who are less fortunare.” *Too many people
don’t meet their responsibilities.”).
V1. Self Access
*  Physical Resonance (Scale 9): receptive to corporeal needs/feelings: experientially inclined;
appreciates the impact of human nature/evolution (e.g., “I am a free spirit.” My body is very sensitive
vo whar 1 feel.™).
Emotional Attunement (Scale 10): emotional, sensitive, social, needy, affiliative; values the
expression of affect; close family connections (e.g., “I don’t mind displays of emotion.” "Weakness
can be a virtue.”).
Self Awareness (Scale 11): introspective; accepts complexity of self; cares for human
experience/condition; tolerates difficult thoughts/feelings (e.g., “T am always trying to understand
myself better.” “T have problems that I need to work on.”).
Meaning Quest (Scale 12): searching for meaning; seeks balance in life; resilient/persistent; highly
feeling; concerned for less fortunare (e.g.. "I think a lor about the meaning of life.” “T want to find a
better sense of balance in my life.™).
VIIL. Other Access
* Religious Traditionalism (Scale 13): highly religious; sees self/behavior/events as mediared by
God/spiritual forees: one way to the “afterlife” (e.g., “Without religion there can be no peace.”
“There is one way to heaven.”).
Gender Traditionalism (Scale 14): men and women are built to be a certain way; prefers
traditional/simple views of gender and gender roles {e.g., “Women are more emorional than men.™
“A man’s role is 1w be strong.”).
Sociocultural Openness (Scale 15): progressive/open regarding a wide range of actions, policies,
and practices in the areas of culture, economics, education, environment, gender/global relations,
politics (e.g., “We should ury to understand cultures that are different from our own.” “There is too
big a gap berween the rich and poor in our counery.™).
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How Is the BEVI structured?

VIII. Global Access
* Ecological Resonance (Scale 16): deeply invested in environmental/sustainabiliry issues; concerned
about the fate of the earth/narural world {e.g., "I worry about our environment.” "We should protect
the land no marter who owns ic.™).
Global Resonance (Scale 17): invested in learning about/encountering different individuals,
groups, languages, cultures; seeks global engagement (e.g., "It is imporeant to be well informed abour
wotld events.” *I am comfortable around groups of people who are very different from me.”).

IX. Experiential Reflection Items

The BEV] is a "mixed methods™ measure in that both quantitative (i.e., scales) and qualitative (ie., free
response) items are asked during administration and used for purposes of interpretation (e.g., Coates, Hanson,

Samuel, Ashe, & Cozen, in press; Cozen, Hanson, Poston, Jones, & Tabit, in press). The E‘:»Huwing three
qualitative Experiential Reflection Irems are included in the BEVI, and completed in written format ar the
conclusion of administration:

First, please describe which aspect of this experience has had the greatest impact upon you and why?
Second, is there some aspect of your own “self” or “identiry” (e.g., gender, ethnicity, sexual
orientation, religious or political background, etc.) thar has become especially clear or relevant ro

vou or others as a result of this experience?

Third, what have you learned and how are you different as a result of this experience?
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g F Forum BEVI Project and Summit Series
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« The Forum BEVI Project was a multi-year, multi-institution
collaboration between the Forum on Education Abroad
and the International Beliefs and Values Institute e
(https://[forumea.org/research-bevi-project/).

MAKING SENSE OF

gl

* Findings, applications, and recommendation have been
presented in many forums and are published in Making
Sense of Beliefs and Values, the 2016 book from Springer Pt
Publishing (http://www.springerpub.com/media/ ] Yol VALUES
samplechapters/9780826104526/9780826104526 chapter.pdf). ' > Gasieal

JAMES MADISON UNIVERSITY.

 Related research continues through a wide range of projects
/ activities in the U.S. and internationally, including Cultivating
the Globally Sustainable Self —which began in March, 2015
(website: www.jmu.edu/summitseries). An edited volume
regarding the Summit Series has been accepted for publication
by Oxford University Press.
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The Forum BEVI Project: Applications and Implications for
International, Multicultural, and Transformative Learning

Elizabeth Wandschneider, Michigan State University, lead author
Dawn T. Pysarchik, Michigan State University

Lee G. Sternberger, James Madison University
Wenjuan Ma, Michigan State University

Kris Acheson, Georgia State University

Brad Baltensperger, Michigan Technological University
R.T. Good, Shenandoah University

Brian Brubaker, /ES Abroad

Tamara Baldwin, University of British Columbia
Hajime Nishitani, Hiroshima University

Felix Wang, james Madison University

Jarrod Reisweber, Beck Institute

Vesna Hart, James Madison University
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http://frontiersjournal.org/wp-content/uploads/2015/09/WANDSCHNEIDERetal-
FrontiersXXV-TheForumBEVIProject.pdf
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Forum BEVI Project Implications

Findings, Applications,
and Recommendations
of the Forum BEVI Project:
Implications for the Assessment of
International, Multicultural,
and Transformative Learning
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Forum BEVI Project Implications

Who we are affects whether, what, and how we learn.
Education, brn:-ld.l}' defined, is associated with — and Iil-zel}' causes — cha.ngt in beliefs and values.

To understand how effective our interventions are, we must assess who leamers are.

It is possible to predict who will be interested in = and satisfied by = a learning experience even
before the learning experience actually occurs.

Specific analyses may be conducted for purposes of outreach and engagement.

All educators and educational experiences are not equal.

Educational experiences are associated with desirable as well as undesirable processes and
outcomes across a wide range of constructs that must be measured to be known.

Examining only overall (e.g. aggregare) ﬁnd.ings or privileging nnl}' a few BEVI scales constitute
tempting but counter-productive approaches to comprehensive assessment.

r"nldmugh distinct characteristics of various cross-cultural groups are identifiable, broad-based

ASSESSMENT SUggests within as well as berween group variarion.

. As Kurt Lewin observed, there is nothing so practical as a good theory.
. Itis pussible to identii:j.' the pmfile or signature of an institution or organization.

. Group reports help course instructors, program directors, and administrators understand better

the nature of their pa.rticula.r class, cohorr, or staff.

. By juinrl}' urilizing individual and group reports, mu]tiplt opportunities for self-assessment,

enhanced understanding, and group development may be facilitated.

. Changes in beliefs and values abour self, others, and the world at large appear determined

largel}' by the 7Ds (duration, difference, depth, determine, design. deliver, debrief).

. Best practice in assessment requires best practice in research.
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So, here are some implications
of the implications from the
Forum BEVI Project — along with
real world applications In
research, education, and practice —

for what it means and why It matters to
“cultivate globally sustainable selves.”



IBA\/ l INTERNATIONAL BELIEFS AND VALUES INSTITUTE

g v - Forum BEVI Project Implications

1. Who we are affects whether, what, and how we
learn.

Formative variables such as life experiences and
demographics interact powerfully with the
experiences we provide to learners (e.g., study
abroad, multicultural coursework, education in
general) to influence the learning processes and
outcomes that we observe.
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Key Finding: Life history / background influences
openness to different cultures, beliefs, and practices, which influences learning
interest

—
Negative
life events
Ethnicity ™\ 0,519
~ \ Sociocultural Interest in
Family Income ~%f" 7 Openness Int’l Exp.
Father’s education “|| F1 0724 F3
/.f. —~
: 16 F2
Mother’s education

\_ i AN >
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r Key Finding: Life history / background influences beliefs regarding who males and
’ so" females are and should be, which influences GPA

Negative

life events

Ethnicity
TN

« Gender A0

7ZiTraditionalism

GPA

Family Income

Q)

_.Q(}
Father’s education 7
01036

] Mother’s educatlonj 9 y \_
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g 'i - Forum BEVI Project Implications

3. To understand how effective our interventions
are, we must assess who learners are.

Attributing positive ratings of learning experiences
only or largely to the experience itself, without
accounting for who students are (e.g., how they
experience self, others, and the larger world) prior to
their engagement in the experience, is neither good
practice nor empirically indicated.
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‘g F A Statistical Portrait from the BEVI
¢ -

- of the “Globally Sustainable Self” and How it is “Cultivated”:

Correlation Matrix Findings Above .40
Between Sociocultural Openness and Other BEVI Scales

* Needs Closure (-.90)

* Ecological Resonance (.88)

« Socioemotional Convergence (.82)
« Basic Closedness (-.81)

 Identity Closure (-.71)

« Emotional Attunement (.77)

« Socioreligious Traditionalism (-.62)
« Hard Structure (-.58)

* Negative Life Events (-.57)

* Divergent Determinism (-.50)
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Interpreting Correlation Matrix Findings:
Overall, individuals high on Sociocultural Openness...

are more likely to indicate that core needs (e.g., for attachment, affection) were met in a “good
enough” manner (Needs Closure);

are more likely to be concerned about or invested in matters that have to do with the
environment and natural world (Ecological Resonance);

appear more able to experience the world in complex “shades of gray,” rather than in black and
white terms (Socioemotional Convergence);

are less likely to deny or ignore fundamental thoughus, feelings, or needs thar generally are
experienced as “normative” regarding human existence or functioning (Basic Closedness);

are less likely to express feelings of confusion and entrapment regarding their current existence
and future prospects (Identity Diffusion);

are more likely to indicate the capacity and inclination to experience affect in self and other, and
to value its expression (Emotional Attunement);

are less likely to endorse a traditional worldview regarding the nature and purpose of religion
and its centrality to one’s own life (Socioreligious Traditionalism);

are less likely to express very strong certitude regarding the correctness of one’s own way of
seeing self, others, and the larger world, while denying doubts or weakness (Hard Structure);
are less likely to report the experience of a high degree of unhappy life experiences during

childhood/adolescence or generally in life (Negative Life Events); and,

are less likely to adopt a reflexively contrarian posture regarding the nature of “truth” or “reality”
(Divergent Determinism).
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Sample Aggregate Profile versus Profile Contrast
for Identity Diffusion

4. Identity Diffusion (T1)
4. Identity Diffusion (T2)

4. Identity Diffusion (Lowest T1) _

4. Identity Diffusion (Lowest T2) -

4. Identity Diffusion (Highest T1) [N

4. Identity Diffusion (Highest T2) _
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gf Forum BEVI Project Implications

/. Educational experiences are associated with
desirable as well as undesirable processes and

outcomes.

Depending upon the nature and quality of the
learning experience — and the life histories,
worldviews, and capacities of those who deliver and
engage In it — measurable processes and outcomes
may or may not be in the direction that was
anticipated. As educators, researchers, and
administrators, we should embrace the
fundamentally experimental nature of our work (e.g.,
we may learn as much from what doesn’t work as

what does).
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Comparative Results Before and After
Completion of a Course Designed to
Increase Intercultural Understanding

Gender
Scales . F Female Male F
Causal 7780 1.196 1351 11.595

Closure (1. 133)%* (1, 133)%%x*

Basic 83 9.187 1615 1958 19.196

Determinism (1, 134)%#* (1, 134k
Emotional 3.01: 313 6.920 3237 13.581
Attunement (1, 133)** (1, 133)%**
Global 4 454 75 7 662
Engagement (1. 134)* (1. 134)%*

Note: * p<0.05. ** p=0.01, *** p=0 001
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Sample Comparison of Time 1 and Time 2
profiles for two different instructors of the same
course on Negative Life Events, Self Awareness,

and Global Engagement

1. Negative Life Events (T1) 1. Negative Life Events (T1) —

1. Negative Life Events (T2) 1. Negative Life Events (T2) _

12. Self Awareness (T1) 12. Self Awareness (T1) _

12. Self Awareness (T2) 12. Self Awareness (1T2) -

18. Global Engagement (T1) 18. Global Engagement (T1) _

18. Global Engagement (T2) 18. Global Engagement (12) -
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Why Longitudinal Assessment Matters

(3-4 Months between T1 and T2 Administrations; 10-22 Months between T1 and T3 Administrations)
N=20

TOST%

1. Negative Life Events s
Am3s

sz
1 Needs Closure  [EEEEE 5

3, Neods Fufiliment

4, Wertity DaTuskon

5. Basic Openness

6. Self Certitude

7. Basic Determinmm

8. Secloemational Convwergence

9. Physical Resonarce |

10. Emotional Attunemnent

11, Self Awaceness

12. Meaning Quest

13. Religlous Tradmionatsm |

14, Gender Traditionalsm |1

15, Sodocultural Openness

16. Ecological Resonance

17. Global Rescnance
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Forum BEVI Project Implications

9. Although distinct characteristics of various cross-
cultural groups are identifiable, broad-based
assessment suggests greater within than between
group variation.

A focus on differences between cultural groups is
Interesting and relevant, but may obscure the fact that
greater variability may occur more often within, rather
than between, different cultural groups. Such a
conclusion has important implications for how we
understand “the nature of human nature” and why we
become who we become (e.g., the formative variables
that affect how and why we understand and experience
self, others, and the larger world as we do).
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Three BEVI Decile Profiles from Students in
" eV Three Different Countries/Regions

Country/Reqgion 1

3. Neads Fulfillment 0%

7. Basic Determinism 4% | 17% | 22% 9% | 9% | 4% 13%
8. Socioemotional Convergence %

9% |17% | 0%
9. Physical Resonance 0% 4%

i
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16. Ecological Resonance

17. Global Resonance 4% 494 a 99 394 1304
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Three BEVI Decile Profiles from Students in
- Three Different Countries/Regions

Country/Reqion 2

1. Negative Life Events

Tt tGemy ituon | s '
5. Basic Openness 0%

8. Socioemotional Convergence 1

(=]

-
¥
1]

]

i
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14. Gender Traditionalism 17¢

15. Sociocultural Openness 0%

16. Ecological Resonance 1%

=]
(=]
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: 4
oo |5 ]
2l
=} 3"

17. Global Resonance

0%
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Three BEVI Decile Profiles from Students in
Three Different Countries/Regions

Country/Reqion 3

--

6. Self Certitude - i
--

9. IP'hjr sical Resonance 13%%

o oo om0 2% 04 0 [ 5 1
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11. Itis possible to identify the profile or signature of an
Institution or organization.

Forum BEVI Project Implications

The aggregate profile of the BEVI may illuminate how a
student body or staff configuration at a given institution or
organization may be described (e.g., how the student body /
staff tends to see self, others, and the larger world). This
profile appears to be relatively consistent across years,
indicating that the characteristics of an institution’ s student
body may be relatively stable and measurable.
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g ? o Each Institution Has A Unique BEVI Student
> Profile Which May Be Tracked Across Years

Negative Life Events Emotional Attunement

Need Fulfillment Positive Thinking

i

-

Self Awareness

dentity Closure S —
: ] =) |
Basic Closedness Socioemotional Convergence “

Hard Structure Sociocultural Openness

i

|
Causal Closure = o—— S ol
S —T P— | Socioreligious Traditionalism
' |
. o /1 |
Basic Detenigaisn Gender Traditionalism '

EII

Divergent Determinism _
Ecological Resonance

£
44

Socioreligious Closure

Global Engagement

Low=strongly disagree - High=strongly agree

~ 2010 B 2011
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BEVI Group Profile Comparisons
Across Institutions

Freshmen at Highly Internationalized Freshmen at a Technical University
Liberal Arts College (N = 157) with Engineering Focus (N = 292)

Aggregate Profile Aggregate Profile

Decile Scores by Scale Decile Scores by Scale

Low

=]
=

Low
1. Negative Life Events
2. Needs

3. Identity Closure

1. Negative Life Events
2. Needs Closure

3. Identity Closure

4. Basic Closedness

5. Hard Structure

4 Basic Closedness
5. Hard Structure

6. Causal Closure 6. Causal Closure

7. Basic Determinism 7. Basic Determinism

8. Divergent Determinism 8 Divergent Determinism
9. Socioreligious Closure
10. Emotional Attunement

11. Positive Thinking

9. Socioreligious Closure
10. Emotional Attunement
11. Positive Thinking

12. Self Awareness 12. Self Awareness

13 Socioemotional Corwergence 13. Bocioemotional Convergence

14. Sociocultural Openness 14. Sociocultural Openness

15, Socioreligious Traditionalism 15. Socioreligious Traditionalism

16. Gender Traditionalism 16, Gender Traditionalism

17. Ecological Resonance 17. Eeological Resonance

18. Global Engagement

18. Global Engagement
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X .

13. By joint usage of individual and group reports, multiple
opportunities for self-assessment, dialoque, enhanced
understanding, and group development may be facilitated.

Forum BEVI Project Implications

On multiple occasions, different cohorts have used the individual
and group report system simultaneously in order to enhance
understanding of how one sees self, others, and the larger world.

By juxtaposing the individual reports (which are individualized based
upon unique scores, and read privately by each individual) with the
group report (which shows similarities and differences within the
group, and are reviewed publicly with the group as a whole),
abundant opportunities arise for increased understanding, dialogue,
and growth.
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Sample introductory page
from the BEVI individual report

Befiets, Events, and Vialses Erenbons

You and Your Worldview

A Personal Report from the
Beliefs, Events, and Values Inventory (BEVI )

User: 9389488 Date of Test: 8/29,/2012

Introduction

Pick up a newspaper or turm on a radio or telavision anywhers in the world and ons fact becomas
immeadiataly claar: baliafs and valuas ara intapral to the human exparisncae. Paopla hava strong opinions
abouttopics from politics, religion, education and ths arts, to marriags, family, gender, and sexuality.
Howrever, whether a specific balief is "right” or "wrong" is argsuably less important than understanding
the complex interaction among thoughts, feelings, behavior, life history, and context that results ina
unique version of reality for sach human being. Such undsrstandingis important becauss balisfs and
wvalues influence the actions, policies, and practices of individuals, eroups, oreanizations, governments,
and societies all over the world. The BEVI provides a way for us to explore these complex issues at the
individual laval, by helping sach of us to maks sense of why wa hold cartain baliafs and wvalueas, whila
also examining why other paopla may saa tha world in similar and diffarant ways. At the outsat,
howrawver, it is very important to emphasize that the BEVI takes no position on whether one set of

beliafs and values is "right,” "wrong,” "better.” or "worse"” than any other st of belisfs and values.

So, lat's talkke a closer look at what wou seem to belisve and value, while also offering some possibilities
aboutwhy vou belisve what vou believe. In addition to explanatory information throughout this report,
wour unigue responseas to the BEV] are highlighted in bold. Admittedly, these "what" and "wh"
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Aggregate profile from a BEVI Group Report for the
Madison International Learning Community

oW
1. Wegative Life Events
2. Needs Closure
3. Identity Closure
4. Basic Clozedness
5. Hard Structure

&. Causal Closure

7. Basic Determinism
5. Divergent Determinizm

9. Socioreligions Closure

10. Emotional Attunement
11. Positive Thinking

12. Self Awareness

13, Socicemotional Convergence

14. Sociocultural Openness

15. Socioreligions Traditionalism
16. Gender Traditicnalizsm

17. Ecological Resonance

12, Global Engagement
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T

- Aggregate Profile from a BEVI Group Report for the
Madison International Learning Community

1. Negative Life Events 23%
2. Weeds Clozure 0]
3. Identity Closure
4. Basic Clozedness 0
0,

LA

13. Socicemotional Convergence

14, Sociocultural Openness

17. Ecological Fesonance m
18. Global Engagement | 5% | 9% [ 0% | 14%] 5%

594 Y24
EE
| 9%

Ak
o
| 0% | 149
| 0%
| 14% |
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The Socioreligious Traditionalism scale from BEVI
Aggregate Profile by Decile for the Madison International
Learning Community
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3‘7 % Forum BEVI Project Implications

14. Changes in beliefs and values about self, others, and the world at
large seems determined largely by the 7Ds (duration, difference,
depth, determine, design, deliver, debrief).

Overall, from an EI perspective and on the basis of BEVI data, the
amount of “change” that is facilitated and measurable is a function, at
least in part, of the “7Ds” (Shealy, 2016) including:

1) duration (i.e., how long an international, multicultural, or
transformative education experience occurs);

2) difference (i.e., how different the experience is from what the
“self” of the experiencer is accustomed);

3) depth (i.e., what is the capacity of the learner to experience all
that the intervention is able to convey);

4) determine (i.e., through formal and informal assessment, how
well does the intervener understand his / her audience);
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Forum BEVI Project Implications

14. Changes in beliefs and values about self, others, and
the world at large seems determined largely by the /
Ds (duration, difference, depth, determine, design,
deliver, debrief).

5) design (i.e., based upon knowledge of the audience and careful
deliberation and development, what is the quality of the
Intervention);

6) deliver (i.e., how able is the intervener to fulfill the
transformative potential of the intervention);

7) debrief (i.e., before, during, and after the intervention, how
deeply does the intervener assess the nature of the Iearnlng
experience, and use such feedback to improve future
Interventions).
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Five Summary Reflections on What it Means and Why it Matters
to Cultivate Globally Sustainable Selves

e

-

=

1. We can measure what we mean by the “cultivation of a globally sustainable self” in a valid and
reliable manner, and in a way that doesn’t kill off the self we are measuring.

2. Assessment-based research can tell us what sorts of programs, policies, and practices actually
have impact and how to make them “high impact,” more “engaged,” and even “transformative”
across a wide array of areas (e.g., education, mental health, leadership, etc.); without assessment,
we have no way to evaluate the effectiveness of our interventions.

3. Although formative variables (e.g., ethnicity, gender, education, income) empirically impact our
beliefs and values, such variables fade in importance relative to how the human self is structured
(i.e., not all selves are structured equally — they differ dramatically; all humans are capable of
prejudice, but not all humans have equal access to power in order to enact their prejudices
equally).

4. There is more within than between group difference in how and why the self becomes structured
as it does (i.e., be careful about stereotyping any specific group of people).

5. We can - and must — do a much better job of “cultivating globally sustainable selves.”
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To learn more now...
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Craig Shealy

EDITOR

http://www.springerpub.co
m/making-sense-of-beliefs-
and-values.html

JAMES MADISON UNIVERSITY.

ABOUT  ACADEMICS  ADMISSIONS  VISIT

Summit Series

Watch 2 Brief (6 Minute) Viceo ADout the Summit Seres

Cultivating the Globally Sustainable Self Summit Series

| Summit will be held July 5-8, 2018 at the Banff Centre for Arts
d hosted by the University of Alberta and James

in Bantf, C.

http://www.jmu.edu/summitseries/

FORUM
ON,EDUCATION

https://forumea.org/research-bevi-project/
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3‘7'5 To learn more later...

Cultivating the Globally Sustainable Self:
How the Human Species Might Fulfill its Potential

Through theoretically grounded, empirically robust, and ecologically valid
projects, which address the “wicked
problems” of our day (e.g., conflict
resolution, human rights, sustainability,
global education, and religious and
cultural understanding), leading
scholars, advocates, educators,
practitioners, and policy-makers offer

a blueprint for how we can — and why
we must — learn to “cultivate the globally sustainable self” if our species

is to fulfill its potential, while mitigating the perilous trajectories before
us if we do not.

Shealy, C.N., (Ed.). (in press)
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Thank you and discussion...



